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Sam Houston State University 
A Member of The Texas State University System 

DEPARTMENT OF HUMAN SCIENCES 
 

Faculty Post Tenure Guidelines 
 

EVALUATION OF POST-TENURE IN THE DEPARTMENT OF HUMAN SCIENCES 

Five-year post-tenure reviews shall be conducted for tenured faculty members in accordance 
with the university Performance Evaluation of Tenured Faculty policy 980204.The process of 
performance evaluation of tenured faculty in the Department of Human Sciences focuses on 
development, maintenance, and meeting standards of appropriate performance within the 
varied employment levels. The evaluations will be conducted by the faculty peers using the 
annual Faculty Evaluations Systems (FES) documents from a five-year period. 

Primary evidence for Post-Tenure Review: As part of the Review, the tenured faculty member 
will complete the annual Faculty Evaluation System for Tenured and Tenure-track faculty (FES) 
process. In addition to the FES documents, the faculty member under review shall provide a CV 
and narratives that provide context to the FES documents and discuss accomplishments in 
teaching, creative & scholarly activities, and service focusing on their most recent five years of 
progress in these areas. While not expected to be as thorough as when applying for a 
promotion, this narrative should include a summary of the work completed during the previous 
five years. For their post-tenure review, the faculty may submit extra supporting materials as 
proof of continued achievement in the fields of teaching, research, and service. The tenured 
faculty will upload each document into the relevant management system at that time. The 
reviews are conducted every fifth year after the faculty receives tenure, a promotion, and/or 
returns to a faculty position following an administrative appointment (0.5 FTE or greater). 

In keeping with the University policy on According to the Performance Evaluation of Tenured 
Faculty, each tenured faculty member will be reviewed by the tenured faculty in the 
Department of HUSC. If a simple majority or greater of the tenured faculty voting by secret 

ocedures outlined in the Prompted Comprehensive Performance Evaluation. 
Standards for teaching, research and/or scholarly/creative activity and service may include the 
following: 

 
Standards for Teaching: 
Sustained satisfactory performance in teaching includes (but is not limited to): 1) good faculty 
evaluations by students and peers; 2) evidence of teaching methods that coincide with faculty 
member’s teaching philosophy, and currency in the discipline; 3) learning activities appropriate 
for the content, course type, and course level. Faculty should strive to maintain currency in 
their chosen field at all times. Human Sciences faculty will be assessed in teaching on an annual 
basis by at least one peer and/or the Chair (see Peer Review of Teaching policy). Excellence in 
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a reevaluation and an assessment as to whether or not the PAFD has worked. The chair should 
hold periodic meetings, scheduled in advance, with the faculty member to assess progress 
toward accomplishing what the PAFD specifies. 
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